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ABF 2 2 100% 0 2 100% 100% EA 5 5 100% 0 7 71% 77%
ABH 3 3 100% 0 5 60% 60% EM 1 1 100% 0 6 17% 58%
AC 2 2 100% 0 2 100% 0% EN 13 13 100% 0 22 59% 53%
AD 4 4 100% 0 5 80% 67% EO 59 59 100% 2 112 54% 44%
AE 1 1 100% 0 3 33% 50% ET 0 0 0% 27 27 100% 100%
AG 5 5 100% 0 5 100% 67% GM 8 8 100% 1 19 47% 70%
AM 1 1 100% 0 4 25% 63% GSE 3 3 100% 0 4 75% 50%

AME 0 0 0% 0 0 0% 0% GSM 0 0 0% 0 0 0% 0%
AO 1 1 100% 0 4 25% 40% HM 202 202 100% 0 343 59% 63%
ATI 1 1 100% 0 4 25% 0% HT 6 6 100% 0 13 46% 33%
ATO 1 1 100% 0 4 25% 38% IS 0 0 0% 123 123 100% 100%
AWF 0 0 0% 29 29 100% 100% IT 43 43 100% 66 66 100% 100%
AWO 0 0 0% 0 0 0% 0% LS 66 66 100% 0 105 63% 56%
AWS 0 0 0% 0 0 0% 0% MA 66 66 100% 2 127 54% 47%

AZ 2 2 100% 0 2 100% 60% MC 7 7 100% 0 8 88% 89%
BM 57 57 100% 0 116 49% 50% MM 4 4 100% 0 7 57% 38%
BU 48 48 100% 0 107 45% 30% MN 5 5 100% 0 12 42% 17%
CE 38 38 100% 0 72 53% 56% MR 0 0 0% 0 0 0% 0%

CM 55 55 100% 0 94 59% 55% OS 7 7 100% 0 14 50% 54%
CS 3 3 100% 0 4 75% 50% PR 1 1 100% 0 3 33% 50%

CTN 0 0 0% 2 2 100% 100% PS 5 5 100% 0 15 33% 38%
CTR 10 10 100% 0 13 77% 50% QM 11 11 100% 0 20 55% 44%
CTT 6 6 100% 14 14 100% 100% RP 5 5 100% 0 10 50% 45%

RS 3 3 100% 0 5 60% 50%
STG 2 2 100% 2 2 100% 100%
SW 18 18 100% 0 44 41% 36%
UT 23 23 100% 0 39 59% 62%
YN 11 11 100% 0 25 44% 68%

TOTAL 814 814 100% 268 491 65% 62%
*    Other paths for advancement –This column 
consolidates the Non-NWAE advancements and 
shows the numbers of Sailors advanced through 
other advancement programs like Advance to 
Position (A2P), Meritorious Advancement Program 
(MAP), Selective Training and Reenlistment 
(STAR), Advanced Technical Field (ATF), etc.  These 
advancements may be paygrade and/or 

**    Total Advancement Opportunity – This 
percentage is derived from the Advancement 
quotas and all other paths of advancement 
divided by the Lower Paygrade Inventory
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